
School Fleming Island High School 
School Year 2005-2006 

 SCHOOL ADVISORY COUNCIL 
 MEMBERSHIP REPORT 
 

      DATE   *R/E 
MEMBERS BY TYPE      NAME           ELECTED or LSE
 
 
CATEGORY 1  

Principal      Sam Ward      ______ 
 
CATEGORY 2  

Parents       
C Elected by parents  

 X Cannot be employed  
  at the school         

 
John McNair    10/04  R/E 

Debby Jones     10/04 

Jerry Martin     10/04 

Jan Morgan    10/05 

Cindy Crawford   10/04 

Angie West    10/04 

Preston Mangus   10/04 

Ray Norton    10/05  LSE 

   
Business/Community Citizens    Gwen Rensch    10/04  LSE 
C Selected by the elected 

members in consultation    Kar McLeod    10/04 
with the principal 

C Cannot be employed at    Rick Henning    10/04 
the school  

 
Category 2 (parents and business/community citizens) must be 51% of the total membership (total 
membership includes the principal, teachers, support personnel, business/community citizens, 
parents and, at the high school level only, students). 
 
*Write R/E (racial/ethnic) or LSE (lower socioeconomic) in this column if this person is being 
counted as minority and/or lower socioeconomic member on the SAC. 



      
DATE   *R/E 

MEMBERS BY TYPE           NAME                  ELECTED or LSE
 
CATEGORY 3 

Teachers  Greg Henderson   10/04  ______ 
C Elected by teachers 
C Based on a collective Al De Jesus   05/05  R/E 

bargaining agent with the 
CCEA, an elementary Ivan Gunder   10/04  R/E 
council must include at  
least 20% teachers. A Steve Motolenich  10/04  R/E 
secondary council must 
include at least 30% Rob Taylor   10/04  ______

  teachers.  
  Carol Malicki   10/04  ______ 

 
    Dana Ford   10/04 
 
 
CATEGORY 4 

Support Personnel Diane Cunningham  10/04  ______ 
C Elected by support 

employees  ________________________ ____________ ______ 
C Minimum of one 

________________________ ____________ ______ 
 
CATEGORY 5 

Students  Brian Goss   ____________ 10/05 
C Required at high school 

level only  Dustin Smith- Alternate    10/05 
C Elected by students 

Aschelle Morgan- Alternate    10/05 
 

Kyle Fields-Alternate     10/05 
 

________________________ ____________ ______ 
 

              TOTAL NUMBER      21 
                 OF MEMBERS 
                  (Category 1-5)  
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C Total percentage of minorities in the  18.05%  
total school enrollment 
(Available on TERMS, screen C-11. 
Hard copy available on TS-11-05P) 

 
C Percentage of minorities on SAC   19%  
 
C Percentage of students enrolled who  7%  

qualify for free/reduced lunch 
 
C Percentage of SAC members who represent  8% 

the free/reduced lunch population 
  

      #                  %
 

Total number and percent of parents and business/community citizens      11           52.4  
 
Total number and percent of teachers         7            33 
 
 
Based on these numbers and percentages, the School Advisory Council 
meets the following state and district requirements: 
 

C At least 51% of the members are parents and business/   Yes X       No ____ 
community citizens who are not employed at the school.    

 
C The percentage of teachers is at least 20% (elementary   Yes X       No ____ 

council) or 30% (secondary council). 
 

C The racial/ethnic percentage of SAC members equals the   Yes X       No ____ 
racial/ethnic percentage of the student enrollment  
 

$ The lower socioeconomic percentage of SAC members   Yes X       No ____ 
equals the lower socioeconomic percentage of the  
student enrollment    

 
 

 
 
______________________________________    _______________ 
                      Principal signature                            Date 
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If you answer no to meeting any requirement: 
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1.) Describe the initiatives you are taking to maximize your efforts to correct the situation. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
2.) For the business/community category the district will provide wide notice of vacancies 

throughout the community at large. Please notify the Director of School Improvement, 
Professional Development, and Assessment of any vacancies you have been unable to fill after 
your efforts to advertise your vacancies widely in your community. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
members.wpd 


